KINS 491
COACHING PRACTICUM 
Spring 2012
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Instructor: Matt Lucas                                    Office: Willet 150
Email: lucasmd@longwood.edu                    Office Tel: 395-2538                                               Office Hours: 9:00am – 10:00pm, MWF      Class Location: Wellness Center                                                      1:00-2:00 TR                                                  Class Time: TBA             
Course description:                                                                                                                                     This course is designed to provide the future coach with the opportunity to apply the principles and practices of coaching youth sports.  This entails supervised observation, lesson/practice development, and direct work with student athletes and coaches in a specific sport.  This is a multicultural learning course and serves as part of your education that enhances your coaching experiences.  Students are required to work collaboratively with a school or organization.  Prerequisite:  9 credits in the minor.  3 credits.

The practicum entails supervised observation, lesson/practice development, and direct work with student athletes and coaches in a specific sport.  It is a semester-long, on-the-job learning experience. During this is multicultural service learning course you will be required to observe, assist, teach, and evaluate practices and activities.  Student coaches are expected to attend meetings and perform various coaching duties.  Daily practice/lesson plans are required for all coaching episodes whether partial or full lessons. Copies will be given to your cooperating coach a minimum of 1-day prior to you leading a practice. In addition, typed copies should be in your portfolio and available to the University Supervisor.  After the practice, you must complete a reflection and evaluation.  Practice/Lesson plans, reflections on lessons, any school or team handouts, etc., should be included in a professional portfolio you will develop throughout the practicum.  


Required Text:
None

Course Objectives: 
Through a practicum experience, class discussion, and assignments contained in the course, the student will be able to: 
 
1. identify and describe the job-related responsibilities of their cooperating coaches, other 
athletic staff, and administrators.
2. plan effective and developmentally appropriate lessons/practices.
3. deliver effective and developmentally appropriate coaching instruction to youth while maintaining a positive climate. 
4. identify and describe school procedures for caring and reporting of injuries, and believe that the safety of student athletes is the first priority in any activity setting.
5. commit to using appropriate motivational strategies to meet the needs of  individuals. 
6. commit to serving as a role model. 
7. value short and long term planning to reach goals. 
8. value the use of multiple instructional strategies to develop competence, cooperation, and higher order learning in physical activity settings.
9. believe that plans must be open to revision based on student athlete needs and changing circumstances. 
10. commit to continuous learning about sport pedagogical content knowledge and its impact on learning sport skills. 
12. commit to on-going self-reflection, assessment, and learning about coaching young athletes.  
 
Professionalism: 
       This concept includes all of the professional behaviors that will be expected when you become employed as a health and physical education teacher.  Such behaviors include, but are not limited to, appropriate conduct, on-time attendance, turning in work on time, and proper appearance in professional settings.  Students will be asked to leave class if any problem persists.
 
Attendance:  
[bookmark: OLE_LINK2]      Students are required to attend all practices, games, and other team events (i.e. parent meetings) in which the head coach is involved or assigns to the student coach.  Student coaches must complete 105 hours in order to receive credit for the course. Student coaches not attending an activity, for whatever reason, will be required to contact the supervisor regarding any days that they will be absent.  Professional dress and identification is required at all times on school grounds.  Cooperating coaches will complete an evaluation form at the end of each practicum experience. The Longwood University Supervisor will consider the input from the cooperating coach, but the assignment of the final grade is the sole responsibility of the Longwood University Supervisor.
 
Late Work:  
      All work is due on the date it is assigned.  No late work will be accepted. The instructor does reserve the right to allow the submission of late work as a result of individual, unforeseen circumstances.
 
 
Accommodations of Special Needs:  
      Any student who feels s/he may need an accommodation based on the impact of a physical, psychological, medical, or learning disability should contact me privately. If you have not already done so, please contact the Office for Disability Services (103 Graham Building, 395-2391) to register for services.
 
Honor Code:  
      The importance of the college community adhering to an Honor Code and to the highest standards of integrity cannot be overstated. Students are deemed honorable unless their conduct proves otherwise. As members of the institution and community, you are expected to live by the Honor Code and pledge all class work.   All academic work, written or otherwise, submitted by students to their professors or other academic supervisors, and is expected to be the result of their own thought, research, or self-expression.  In cases where students feel unsure about a question of plagiarism involving their work, they are obliged to consult their instructors/professors on the matter before submission. When students submit work purporting to be their own, but which in any way borrows ideas, organization, wording or anything else from another source without appropriate acknowledgment of the fact, the students are guilty of plagiarism. 
      Plagiarism includes reproducing someone else's work, whether it is a published article, chapter of a book, a paper from a friend or some file (or the Internet).  Plagiarism also includes the practice of employing or allowing another person to alter or revise the work, which a student submits as his/her own, whoever that other person may be.  Students may discuss assignments among themselves or with a professor or tutor, but when the actual work is done, the student, and the student alone must do it. When a student's assignment involves research in outside sources or information, the student must carefully acknowledge exactly what, where and how he/she has employed them (This is especially true of information obtained through Internet sources).  If the words of someone else are used, the student must put quotation marks around the passage in question and add in appropriate indication of its origin.  Making simple changes while leaving the organization, content and phraseology intact and submitting it as your own is plagiarism.  However, nothing in these guidelines shall apply to those ideas, which are so generally and freely circulated as to be a part of the public domain.  The Honor Code will be utilized to its fullest extent.
      Written work: This is an academic setting and thus all written work shall have proper grammar and sentence structure.  Spelling and/or grammar mistakes are concerns; the grade shall be lowered so that a grade of 50% will be the maximum score for the assignment.  Computer, printer, disk problems are not acceptable excuses for late submissions.
 
Course Contant/Schedule: 
Week One: Orientation/Policy/Procedures
Weeks Two- Fifteen:  practicum experience
Week Fifteen: Final meeting and exit interview


Course Assignments/Points:
[bookmark: OLE_LINK4][bookmark: OLE_LINK3]   These assignments will be explained in more detail at a later date. If you would like an additional explanation/description of an assignment, please meet with the instructor.  It should also be noted that although it is the intention of the instructor to follow the requirements and schedule noted, he reserves the right to alter these items. Also, all assignments must be completed in order to pass the class.



Course Requirements:

BACKGROUND CHECK - Longwood University requires that each student purchase a background check through CertifiedBackground.com.  The results of a background check are posted to the CertifiedBackground.com web site in a secure, tamper-proof environment, where the student, as well as the organization can view the background check.  To order your background check from CertifiedBackground.com: 
            1- Go to www.CertifiedBackground.com and click on “students.”
            2 –In the package code box, enter package code: on60
            3 – Select a method of payment: Visa, MasterCard or money order.
Once your order is submitted, you will receive a password to view the results of your background check.  The results will be available in approximately 48-72 hours. Once your background check is complete, please provide that password and the last four digits of your social security number so that Longwood University may review your background check results.
This needs to be completed during the first week of the semester.  Failure to do so will result in the student being removed from the placement.


	Points
	Assignment – brief description

	 900
	Practicum Evaluation  

	 100
	Professionalism – dispositions, attendance, promptness, attire, conduct, commitment  




Practicum evaluation (900 points)  
The practicum evaluation form will be completed and signed by the cooperating coach and mailed to university supervisor by April 23.  900 points – Appendix A.

Professionalism (100 points)
The student is expected to possess a professional disposition at all times.  The student coach should display proper attendance, promptness, proper conduct, and a sense of commitment needed of a coach.  Students will be asked to leave the class if any unprofessional behavior is displayed by the student.  – 100 points


Grade scale:  	900-1000 = A
		800-899 = B	
		700-799 = C
		600-699 = D
		    0-599 = F


Grading and Attendance Policy: 
Student coaches must report to practice at the same time the cooperating coaches report and must remain at practice until dismissed. Student coaches must complete 105 hours in order to receive credit for the course. Student coaches not completing this requirement will be required to make-up the days with the approval of the instructor (if the reason is found by the professor to be “approved:”). Failure to complete this requirement, or any other requirement, because of a non-approved reason, will result in failure of the course.  


Professional dress and identification is required at all times on school grounds.  Cooperating coaches will complete an evaluation form at the end of each practicum experience. The Longwood University Supervisor will consider the input from the cooperating coach, but the assignment of the final grade is the sole responsibility of the Longwood University Supervisor. It is to be emphasized that student coaches are expected to attend all practices/games.  It is your responsibility to contact the cooperating coaches and the Longwood University supervisor if this will not take place. 
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Appendix A
KINS 491- COACHING PRACTICUM
SUPERVISOR'S EVALUATION FORM

Student Coach _____________________________ Supervisor _________________________

Sport  ________________________________ School _________________________________

M  =	Meets minimum standards.  If their performance has met the minimum standards, the supervisor should mark an "M" on the line to the left of the statement.
E   =	Exceeds minimum standards.  If their performance has made a major contribution or consistently exceeded expectations, the supervisor should mark "E".
I    =	Improvement needed.  If their performance fails to have met the minimum standards or is in anyway deficient, the supervisor should mark "I".
N  = 	No opportunity to observe or evaluate.
I.	PROFESSIONAL ROLE
________	Understands the importance of good sporting behavior (sportsmanship) in athletics.
________	Understands the roles and influences coaches have toward athletes.
II.	TEACHING/COACHING SKILLS
________	Demonstrates the ability to analyze and evaluate individual and team performances.
________	Practices are well organized and structured.
________	Incorporates a variety of activities and levels within practices.
________	Understands key elements of sport principles and technical skills.
III.	INTERPERSONAL ATTRIBUTES
 	________	Demonstrates effective motivational skills for practices and contests.
________	Accepts each athlete as an individual while understanding the differences between gender, race, and socio-economic differences.
Do you feel the student coach had a positive influence on your athletic program? Discuss WHY or WHY NOT.

Please list some strengths of your student coach:

Please list some limitations of your student coach:

Please list any recommendations which you have for the coaching minor at Longwood:


					Supervisor's Signature: ____________________________
					Date: ___________________________________________
					Position: ________________________________________
					Phone Number: __________________________________
RETURN TO:                                                                                                                                                                  Matthew D. Lucas                                                                                                                                                                 Willet 150                                                                                       					 201 High Street                                                                                                			   Farmville, VA 23909                                                          						  (434) 395-2538                                                                  						    E-mail:  lucasme@longwood.edu
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